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Terms and Conditions for Casual Engagements
Dated

Parties

1.       ACN       of       (Employer).

2.       ACN       of       (Employee).

Background

A.      .
B.      .
Operative provisions

1. Appointment
1.1
Whenever the employee is engaged such engagement shall be on a casual basis.

1.2
Engagement of the employee will be on an as and when required basis.

1.3
The engagement of the employee shall be on a shed-by-shed basis, the terms and conditions of this Agreement being effective from the commencement of work at the relevant shed to the cessation of work at that shed.

1.4
The employer may extend or change the start and finish dates of each shed engagement offered to the employee. 

1.5
Nothing in this Agreement shall be construed to be, or be a representation of a continuing and uninterrupted contract or commitment of employment by the employer of the employee.

1.6
Nothing in this Agreement shall be construed to be, or be a representation of, an obligation to employ or continue to offer employment to the employee at any particular shed or at the conclusion of any shed.

2. Terms of engagement

2.1
The Western Australian Shearing Contractors Award 2003 (Award) shall apply on each occasion that the employee is engaged by the employer under this Agreement.
2.2
The employer confirms that, subject to agreement for any particular shed, the employee is to be engaged as a shearer / crutcher shed hand / woolpresser / cook and, when so engaged, the employee agrees to provide his/her services to the employer under the provisions of this Agreement.

2.3
The employee shall:

(a) perform his/her duties in accordance with the specifications and time lines agreed with the employer from time to time;

(b) unless the employee is undergoing supervised training, be skilled, trained, qualified and competent to perform his/her duties;

(c) act at all times in a skilful, careful, safe and proper manner;

(d) act in accordance with the employer's policies and procedures;

(e) act in accordance with all applicable laws and regulations including, without limitation, those relating to safety and health in the workplace;

(f) use equipment and materials that are in safe and proper working order and suitable for their intended use; and

(g) not use or be under the influence of drugs or alcohol in the workplace.

2.4
Should the employee not meet or fulfil the obligations in this clause, as determined by the employer, the employer may terminate this Agreement in accordance with the provisions of clause 5.

2.5
When using equipment or materials supplied to the employee, the employee shall comply with all reasonable directions and policies pertaining to such use and shall immediately report any and all faults or deficiencies in that equipment or materials to the employer.

3. Wages
3.1
Wages shall be paid in accordance with the Award or in accordance with those rates that are agreed from time to time on any particular engagement.

3.2
Subject to the Award, the employee shall not be entitled to payment for any period, during the course of an engagement, where the employee cannot be usefully employed.

3.3
The employer will provide to the employee at the time of payment a record of wages and any other payments or deductions in accordance with the requirements of the Award.

3.4
Superannuation payments will be made by the employer at the relevant rate as required by the Superannuation Guarantee (Administration) Act 1992.

4. Leave
The employee shall not be entitled to:

(a) annual leave;

(b) sick leave; and

(c) public holidays or any additional payment for work performed on any public holiday,
for any engagement or at all.

5. Termination
5.1
During a period of any engagement the employer may immediately terminate the employee's employment where the employee:

(a) is, in the opinion of the employer, found to have misrepresented the employees ability to perform the duties for which he/she was engaged;

(b) refuses to abide by the employer's directions regarding safety and general work requirements;

(c) is, in the opinion of the employer, under the influence of drugs or alcohol;

(d) commits a serious or persistent breach of any of the provisions of this Agreement;

(e) is guilty of any grave misconduct or wilful neglect in the discharge of his/her duties;

(f) steals from or is dishonest during, the course of the employee's employment to the employer or the wool grower;

(g) is convicted of an indictable offence;

(h) cannot be further or usefully employed due to the cessation, for whatever reason, of the employer's contract with the woolgrower.

5.2
In the event that the employee is terminated for any of the above reasons, the employee shall be entitled to payment of wages up to the time of dismissal only.
5.3
Subject to the provisions of clause 5.1 above, during any period of engagement the termination provisions of the Award otherwise apply.
Executed as an agreement.

SIGNED on behalf of 
[Insert]
By:  __________________________________
(Signature)

Full Name:  ____________________________
(Please Print)

SIGNED by 
)
[Insert]
)
in the presence of:
)

Witness:  ______________________________
(Signature)

Full Name:  ____________________________
(Please Print)

Address:  ______________________________
(Please Print)

______________________________________

Occupation:  ___________________________
(Please Print)
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